Overview of the Developmental Disabilities Reform Act

Bill 19-0187 or 18-501
The Developmental Disabilities Reform Act (Bill 19-0187 or 18-501; DDRA) modernizes the District’s 1978 law on supports and services for residents with intellectual and developmental disabilities. It creates a flexible legal framework for the next 30 years that:

Bill 18-501 was co-introduced by D.C. Council Chair Vincent C. Gray and Councilmember Tommy Wells on October 20, 2009. Councilmembers Muriel Bowser; Phil Mendelson; Harry Thomas, Jr; Mary M. Cheh; David Catania; Jack Evans; Jim Graham; Michael Brown; and Kwame Brown co-sponsored the bill. The DDRA is based on a series of over 45 meetings across the District held from 2007 to 2009 that involved literally hundreds of residents with developmental disabilities, families, advocates, lawyers, providers and other stakeholders. The Committee on Human Services held a public hearing on the bill on December 13, 2010 but not action was taken. Councilmember Wells reintroduced the bill in the current Council period.

Comprehensive Services to Address Current Needs

The DDRA allows the Department on Disability Services, Developmental Disabilities Administration (DDA) to provide a more comprehensive set of services than has been available in the past through a strong emphasis on community living, family supports and services across the lifespan. 

For the first time, DDA will serve people with the full range of developmental disabilities, as opposed to only serving people with a diagnosis of intellectual disability. Eligibility will expand over 2 years after the law takes effect:

	Time after law takes effect
	Eligibility criteria

	0 to 12 months 
	Must have an intellectual disability.



	12 to 24 months 
	Must have an intellectual disability or a developmental disability as identified in regulation.



	24 months 
	Must have a developmental disability. 


Timely Intake and Person-Centered Planning

The DDRA creates maximum timeframes for intake, and sets up a person-centered planning process that puts residents with disabilities in charge of identifying their needs and selecting the DDA services that will best meet their needs. People will choose their DDA support coordinator and provider(s), and decide who they want to help them design and monitor their service plan.

Rights and Protections 

The DDRA affirms that people with developmental disabilities have the same rights as all other people, and identifies the specific rights of people who receive DDA services. It creates a flexible system for safeguarding those rights that includes:

· Supports (information, training, and accommodations) for people to exercise their rights;

· Multiple options for informal and formal problem resolution within DDS;

· The ability to petition the Superior Court, Family Court for review of DDA action;

· Advocates and attorneys to help people exercise and protect their rights; and

· The right to initiate action in court to compel rights, and the right to a civil remedy.

Quality Standards

The DDRA sets up quality standards that include standards for services, waiting lists, staffing (including training requirements, mandatory criminal background checks, and a registry of substantiated abuse and neglect), records, mandatory reporting of suspected abuse and neglect, and prohibitions on inhumane and inappropriate procedures.

Interagency Coordination

The DDRA makes DDA the lead agency for coordinating supports and services for persons with developmental disabilities and their families. DDA will be responsible for working with other District agencies to plan for interagency collaboration and data-sharing.

Community Involvement
People with developmental disabilities, their families and support networks will help design the new service system and will have an ongoing role through a new DDA Family Support Council. This will help the District comply with community involvement requirements in federal law.
Accountability

The Mayor will publish an annual report card on the District’s progress in implementing the DDRA. All committees created by the new law must operate openly, and all reports and policy documents must be developed with people with disabilities and made widely available.

Orderly Transition

The commitment of people to DDA facilities through the Superior Court will phase out through a 3-year transition period that ends only if the District meets certain benchmarks:

· During the 3 years, all people will remain committed and will have the same court-appointed attorney, advocate, and annual hearing with the Family Court. However, no new people will be committed.

· At the end of 3 years, the Mayor must certify that the District is able to provide attorneys and advocates to everyone who is committed and needs an attorney or advocate. The DDRA includes options for people to continue to work with the same attorney and advocate, even after commitment ends.

· The D.C. Council will hold a hearing and can approve or disapprove the Mayor’s plan. If the Council approves the plan, commitment will end. If the Council disapproves the plan, all people will stay committed until the Mayor submits a plan that the Council approves.

· If commitment ends, all people who were committed will keep their right to services for the rest of their lives.

